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q. T12(11)1 /2009—Fa.—1V.— HHART 15T 4T ST, 1948 (1948 BT 34) BT &RT 97 B SU—CRT (2%) TAT SU—
gRT (2) & T (xxi) & A1 UfSd ST GRT B IU-RT (1) 3R IRT 17 BT SU-URT (3) FRT & Afderdl BT W B
BY AT HHANI I5F 91 A (S Rieror dearg ug) Wl fafm, 2009, faAie 17 3¥e, 2009 @ AfEIHHOT H, U STRIHHT
H UBS B T AT Py M 4§ GE 5 a1l & Ifeld], FHARI I5d M1 1 TagRT SHarT Isa fi1 Fimr <@
Heifdenedl & fog <& Ruerer Farr uel @ 9ot gfhan &1 iffafa o g fefaRea fffem a9 §, siifq —

1. e am &Ry : (1) 3 R SR s de e <@ Riaer Se ue el fAfem, 2014 w7 ST |
(2) A TEBHR ITSYF H 5D U @ [ | AR B
2. IuASIr - 3 fafem g1 e & @ Horr g @ w1 ¥ fafafds g’ R arp '8

3. uel @ 9w, qiffexer, daq 9 a1 9§ dd9 A7 dd-HH : Sod Ul B GRAT, SABT GIAR 3R I THE
I d AT IS 9T AT AT Sad I B W 2 | 4 H genfafafde g

4. wclt @ ugfy, mg—d, A anfy @ Saa usl ¥ wad 9t & ugfy, smg—im, oA &R e WSl S
A & W 5 | 12 H genfifafde g

5. 999 9IS &I 64 - (1) 999 9rs # f=faRaa wfie g —
(@) IR WRHR § Afd I IR AT TR BT ABTerd Neued a1 o afdd 7 AR IRGR § Afed a7 R Aafed

BT ug 91Rd fHar 81 RN I, s/ 3R ISR 3T A7 F8IHCh, BHaR] 5T 9T S8 gIRT 31egel, hHamy
Iy 7 s & fadre gd srgHed 9 fge fhar e |

(@) B A arell Wil @ eEr a1 fARwEr & @ Q) < faRive, R AR, HEEr s 1 f gRT g9
TS & forg orgRfe faRiwsil & U9 # 91, 999 9IS & orege g1 AT S |

@@ 3 el # Rafecw smgad, eHemr) o dmr fm i faewg g e o o3l & Jal | |afd s
% IR oy Ffecd ga serar wog Rifeed omgaa fawrfa ufaffer 8| g fodt sRoEe 9 sitraRar
% QU 9 B a1 Rerfar § wereees fvria feme & w0 # {50 o e &1 ifa &) aahar 21

(2) SiTrEIferd Seder B UTAf AT TIT 96 @ Tod &I Y | Ud ¥ & fore gnfY| qenfy, erewe, dHem o
g1 i & faRte gd srgHieT W WRIMeeie §R1 S9! YTl ¥ &I Afal 9Ty Sl Al o |
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(3) oivr@miferd srae iR fIfdear a1 < f¥vy, @8 WoR N AT = & =99 # W& g 99— W

HeTieed gRT I FId &R IR AT 9, 9od Yob Alfe & AR 8 |

(6) =u= & ufsrar = A -

9.

10.

(1) Saa g ® wife 9 U’ W W wlf " 999 918 gRT U SEIRAR! @ SRR @ MR TR
ST |

wg I 9ot 29 e A sifiga a1 omawgd 81 S § 1 oede, SHan) sg g e @1 falre gd
AT TG R & U¥A Helaeid 9 3Mgd dx G iRk Jofy, wff o IfT fagmom # afdNgfoq o= & o
@ A HIg UREc T8l fbar ST /|

(2) Iy, SFEdT, SrgWd Sffe @1 AT oMUel URT &=l A A & 3fdqd Pl AENHR g AT by S 3ferar
=T ug wR BN YR & I BT PIE ARBR AT T &1 QT |

(3) omIeHl & Hey # IS SN SR qRAT eme, TIT A DI U PR B ofQ SIS D THAT Heell HA
BRI HEIGd, HHAR oA §HT 9 & Braferd gRT fbar e |

(@) T 9IS B ITaTd ARIIT TSR, ARG, HHAN I 41 7 & SR §RT U] HRIS S |
fodar : YT ¥ Afea —
(@) forem 1 aafdg & faarg fvar @ a1 far o7 &1 &R fhar & Sraer Qo shfad &; srerar

(@) R/ o+ faarzar & Siifad Ied gy fdl aafda & faare far © a1 faars &1 &1 aRR a1 2, Sad U8 W
FrgfaaT @1 ur El e

R A AEIeee 39 a1 A G § & U faare o i iR fdars & o= veeR WR ar] W@ e @
ST 3TAY & 3R AT B & o AR € d1 4 el AT @1 g9 faf g gac & g © dabd ¢ |

Riftrer o1 @1 wifed : ST e g 91 S & "8R3 ™ § VAT BRAT AA3UG JqdT AHEE 8 d
q dodeell BRI BT oRggg BRb AT bg IRAR & WA I e S0t srerar oot & foaai & dder & 39 st
P ol Y Susy # e g1 Rfdrerdr € Wad B

JUare : 39 RAFTE 1 P8 919 ARevil, Y # Rfdrerar iR o RImgdl wR gwa 781 St Rear s

WHR NI 39 A § FH9—7I R SN By 77 31wl & IgaR g S, STRIfed Siorta, Jaqd dfre
IR @fdal & o fa9y auf & forg Suder v STuferT 2|

greT - Ife 37 Al & arer 9 Hdfg B8 U ot ® O s AR B Rl ¥ S9hT viy R g
91 f g foear o |

SR
ug &l AW Tal @) qiffexor d4€ qa- | @r R wcdf | Dl aff arel & faw anifea
Rircif qr 999H | 999 | 9rel o | dfere MR = IFan
afga g ¥ | faw  amy
daq s | rear | @
AR
ag=
g
1 2 3 4 5 6 7
1. T WEIAenerd | 10%(2014) | 98 F 10,000/ — arg |5 a9 ¥ | 3ifard-
AL 1 P IS A I T e T | @) qo-fifeeas  ofafeE, 1048
DT JeE P YR SNERIER I qaT & (g WPR (1948 &1 16) B ATIA & W 1
w® G RIECG R HI— | grorgy 9T 2 ¥ GHEIIS e,
B ¥4, PR
| 37,000~ e | ) e < ofeq @ e e
67,000/ — areit & | B
v SR FTAR B | (i) PR g g & e
Sifaewdd 9w o | fafecr fomg srar s@a |9
e FHARAT R | AT T orEd |
wmff_
AR
5 @S g | &0 TA P 3rEar
SN seraT s e el T
LA e e s G
AT W AR ¥ digg 9y @l
oot - oY | Ryeor argra Rt < et & w7 §
gﬁ%ﬁﬁg el FIauTE d wEIfEmerd W
=AW dfa 9 w1 Rierer a1 |
fooriae  farfer
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AT <l TS« SHEROT

Jmded  uift
El sifem
fafsr = rf
R =7 f&
INTH, HeTer,

oY, e,

e, fafam,
St ECECALIN
T Eal
TERG WM,
fRamaa wawr
BT AR
I fer
et R
THT Tl B1
iy U
U9, 3fSHM
T PR
g9 g RN
AqET B
forg  faiRa
ifer faf) |

feuoft 1 : ar=gern AR
P AU § HRICYd, HHANT T
M % fAdegER g
farforaia 21

fewoft 2 : aft 799 & &R TR W
qEIfREd, HHAR IS dEr frm
P I8 I B B gl wfa A
I S | wdfda sraffar
@ A 9% fog amRfea Rfaaar
P WA TG T GHSRT | e
AT TE el nalRfEl @ uafa
| IuAR] T B P FAET © Al
SgMa weell  SEa  HerieEs,
HHR I5g 9 I & feergar
Rrforeia €

fewefl 3 : I8 oW, Wi <@
gRyg srerar fafeear ggfd & Gdfdd
wifafde e g R vt & forg
ot fRueror ey & wu A
AT & T SdT YA a7
SHG I H I B AT YEIT
AR 39 I @ UF YOS TR
foar ST 2

ERl] uRdflen | wdll A1 vglfa — | urafe / wfatryfea / = a3
@ Wl el TN | gyem grr wdt @ wmd 4 3 @ R @ | TRERT afify @ | aRRerRr
bl e suar 9T | gQaf, wfRifrgf, smerst fean smem a Suer weA | R wielf
aat | af B | g arerar .
3 fag |2 ufergfa / RAR L
AT ﬁmﬁ RCIRIDIR
:Tﬁvlg 3 g)_mq'\rrqﬁ
A ggfal g1 R ST
SiE] aTelY 3
ey Rl o
- yfrera«arn
B
e
¥
SINN
gYft
° > 10 " 12 13
M | th Ay | @ W g, | SR il o |
EH (e STHD DR AT I RGN JT I WSS S5 SygH | [GAR - BY Bg T
aedl @ | BM WR | B o e N
[0 | TR | ) W e Wﬁw
aFerdn .
m .
G | () 7S 30T e700/— v b e e dea ¥ | R
Uy <ifer @ | MO SR R PR @ e dwidd IS 9 W S—
e 3 apeff <y | TY BT T Y@ ATt A | » e W
w7 % R | Rl 1 uRifrfE @ o s a@ B w@R A
afaRl  ordarg | B R o wee a1 R ¥ 9 ffE § aeer | 0
o BT B | 9§ o Wl arEd g W IRd SR @ sy [ e e
afed, 99 af 9 e T8 Bl | 3. FEIFQe,
fouoft 2 : Prex S @ Rl e o | PHEN IS drE
e 1 Wl i 8w w e @ | T W9
foarel o & €N qun g ueR, ufdfiged
qeEfd gRT Fgfaa & foawmef o= & 8
fewoft 3 - gfafgfe o1 emiem gmT fAgfd =g
BT MY e Wit &1 it fafr &t
56 a¥ 9 ¥ TE B |
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PG AT AN S, REm™ SE te 9 e
gReME gqd I BT FAE TS IAT AT I
Il TH TS # e o) fear war 2 qer et g
M Bad 89 Usl @ foy faeaiRa 81 s forg a8
T 99 a1 JaH el S== & o
gferenmos I 2|
1 2 3 4 5 6
2 e 06%(2014) g 0 10,000/ — 3. B EpE| F'I'I"'[\:lﬁ
& N | SRTSTA3T d8—4, 37,400-67,000/— .
IR Yfyeaddy W
7 8 9 10
EREE AL TR AT e TeEfd gRT s 9 8 W
vfafrgfaa grr
1 12 13
ggiEfd gr)T TR_Efd W AR & AL
8,700 /— TW & I A7 Afd AT Fe—4, 3740067000/ — UV ¥ *@rq a¥ & Frafg Jar | furia uerEfe |fdf BEl
qrel 3Ty
(FRaferear THVT—U= TR 3T BHRUT A TAT LTI YA A o TS IR Gedl S wa
# et =& gt 1. aferg
feaoft 1 : weEfy 2 AR@ERE & g g Fda g § @R g fifkd o dar | A R ISR HAH
B gol B @) I &R ueEfy g R = 9 gd ifvard uRerr & daree o1 fey | (IRT RaR) —HHET
T @ e H IR BT S | J—
feaoft 2 : SE ST $ T o oE® AT UEaT WAt [ AR gd disl W AR fHa JUSILA NS —
ST V&l 8, 981 S aR@l @ yemfd W fl faeR fhar sio 99 g enfd side A
T ar VAl oEd AT U AT & 3 W iy terar &) a¥, ot ft W B W BH 9 &/ —aS
AT I/ VAT T8 AT ISR Al Ugel &1 GRI BR g AT BTl & A1 el Sed Is H -
YR @ forg oo uRdier Srafy wwergd®d T aY off &) 3 '
foupofl 3 : Ry ¥q A EH VT B Rber D AR, 01 SR, 2006 Sordr forey | T <o AL R
AR & B3 BER Aa SR B RiwIRe & MR W uReife dod dfar favaiRa far w e

2 U g 5 feR gR1 Fafid oM R @1 TS a1 999 RN @ REIRe & R W
Tegedl I Ia9 1 R qa= # & 78 a1 we Al Raw oEt te 9 e
gReMe qd I B W US I AT JOEE 9Tl P S W e ax R i @ qer
TR I8 A9 dad 99 Ual W ARG 8 s g a8 s 999 a1 9999 5 S &
o wm= gfoRemo I 2

sRIPRpfer

B T AR AHR AT T ATGSIdH &5 SUHA & Jfata AR -
ISESICECIRECE)

(i) 8700/— ¥TT & IS IaT & W Ia9 de—4 # AT R w MY @& a8 acdeh
e ¥ A ¥ @7 1 @ dTel ARt

fewofy 1 : gfifFga o oEfd s 91 o= WeR & &0 o= AeT an v ¥ 39 Fgfea
H Iprd qd T Had 9Igd UE WR OTRG Ui @1 smafd wfed, W 9¥ 9 e 7@
Bl |

feaoft 2 : wier Aoft & i e o weEfa @ el dfd A 2 ufofgfa w
Ffea & foarmed o= 781 8 Jen s UoR, ufifge teEid eN Fgfed & fawmed a=
el B |

feaefy 3 : gfafgfa o1 emed grT MY ?g e omy i erdes wifts @ eiftm
faf¥r @1 56 a¥ & s & TRl |

feaoft 4 : gfafgfaa an smes emR R MY & waemet, 1 S9aR), 2006 sterar o faf
A B BE I ATRT B FRAHIRE F MR 1R uRenfEd a9 gfar fawaRa faar mar 8, 9
4 IR gRT A emR W @ TE AT a9 man @ RImIRe & emeR W

s 909 A1 RIRG Ja@ & @1 TS [qar A ome, e Siet e 9 o1t aRees @
JITE BT FAM TS 999 I GO T U Y A e PR A T q o6t 9| A
Gad 99 Uel & forg fawaRa &1 s forg ag Ja= A7 JaHH Rl S @ faem
AR iRy 7S 2

Gl
Is
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1 2 3 4 5 6 7
3. 3rard 50%(2014) | TE P’ 8,700 / — T | 50 9§ A 3 | srfrrard—
spriyr | Afdfeatf, | v @ T (@ WER | BN wRdw feafeaem @ <a-—ve
3 amre | SRS IS a1 & BN wHI—Ry | e wad f$U srerar FeR sEd
w® NICEERE] W SR P T | B A B wHGE el el fawy H
YR ds-4, agevll AT ARl | A 48 W Swime den R srerr
£ od @ 37,400— D FIUR HIAL | Ae—orard & wu H g q¥ bl e
el | 67,000 / — o & el | argwd |
. AR TRBTRY
SN HHARAl & Ael | fewoft 1 : smen gErg SelikaRt @
EIEEAEE d ug 9y 9@ | AW # ARIRRe, dHaR) s 99
Sl IRIREEID)) % fOerER o9 el oA
Rifrera €
feoofy Iy
o feiRa & | fewoft 2 @ Ik =9 & el <R W
o fofae ffy | wefee, oves T dm i @ ag
IRG # SHeAR! | @ @ 5 egyfa oifa @ ey
W e Wit &1 | SHenta @ Safda ol & wme H
siftm fafyr erft | s7a forg osfera Rfaat &1 w1 =g &
@R 7 f& omd | WHERN W T orgva e arel snwIffar
HOTC,  STOUIEe | B U el Suerel | 8 &l \HraHr |
39, fSiR®, | A1 JTgMa Heel JFEaN HeTeud, HHER]
AR, ATTAvE, | I d W @ fadergar Rifder g @
gz, Rafeem, s | @ E)
9 HTHR T BT
e g, | fewofy 3 : g8 SEdr den otpwa, WRAN
qRE T WY | wifefe fem grr Reor uw’l @ o
Rrem R = | faftea Rieor opa & w9 § wamT
fret @1 uift SU | 81 F SHHT YAVOS A1 SHS wweld A
AT, SfSHM T | 39 DI AT YA 3iR §H T & Th
R v 9g |y IR B ST 2 |
q dEEY B
fog fFeiRa sifem
) |
8 9 10 1 12 13
IR : | UH Y | UREfT §RT | UeIERd gRI i Tefa afafa AR
S (@ad | v 7600/— ¥R @ IS Ja9 WRed da9 de-3, | (WE—a faurusr.afy) el
SE e GRIerd ToIT | 15600—39100 /— T9 ¥ *uiw a¥ @1 frafdd |ar arel
dfep | adt RS sl W I ARAT < URYG B AFGT Bl G B Ud 1. BT,
IEA: | 91l B | GRT TN | uefy @ oy fER @k Q ugel aifrard ufderor & | HHAR) oy dEr e
Sfer | forg) | wferer; HATTHE FATT B AT | —eaE
AT B T | (ffpe gEO-TE W o HRol W der e | 2 Ffber smpa,
& | o A A TS SRIERYT gedl e a1 § wfe | A I drEr
afafgfad | o gnh) _ —e
A AT | foaqely 1 : qQERy 3q SfrERAT B g G wafy | 3 TP e,
BN W | 3 ¥ ofdeiRal g AR e Jar B gt oey @ | PHAd s dm e
FE™ | Ry ik wRERy 3 RER o3 @ g s e ¢ | TOeR rgfde
AT SR | wefiwore g ey ot & Wl ¥ Jar @ Se | rgeu e A1 Fifea
fewgoft 2 : SET wEER & 0 o ode At ey | TN A S Herfderery,
YT T I TP TR R RER R o <@ 8, g | POaN) o e e ar sy
TS aRel B ueERy N RaR R s qerd | oA e, dHEN <o
STH R e AT AT WA e ar urr | 4
AT S AW I AF ferar a1 W, ST A FA B, F A s
8 qA1 S Ul oEE A1 urAdl WaT usel B [
PR P AT HAC! S A T I IS H uREfd B
forg s uRdler srafer hardgd® T8 R ot &)
feaoft 3 : TRERT B ATH oEd WaT & URGT B
ISR, 01 SeRT 2006 3T o fafyr & 8 &g
Jaq SMART @ RImIRE @ MR W gRenfd aa+
gfar RwRa fear mar 2, 9 4@ sl e gwr
Fafid omeR R @1 TS WaT 979 AN @ fAwRer
P AR R Tegedl I 909 a1 faeRa aa73 & @l
g war A S, e oE e 9 oite uReiem
4 IaEE B FEE TS I AT I Tl T3S
# oo o= faar mar 8 Jen WEf I8 @ dad I Ual
R fxRa 81 s forg a8 ¥s 999 a1 aa &=l
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SIIA & a1 AW gfeRen= IS 2|

ufiry R

BT T Y ARBR AT AT ATIIh 85D SUHHT b
a1efi e Ty

(i) A5 URYRY AT W 7 & IfaEid Wl AT arel
% forg FuiRa sdan vd srgwa R |

Jrerar

(i) ¥s 999 7,600/— JW b W, da9 de—3 H
15,600—39,100 /— # I omR w® IR & s
Tl I H uig a¥ P 3gHa Y& drel 98 e |

|
3
a,
3

ﬁig%*gg
%% The
% 4 3’%
ChEE

4. dg—amard | qqo* Ed 7,600 / — T | 50 99 9 e «El | Srfrardi—
*WSN'IG'CI'%!T‘T IS 99 B TR0 W ORI | ffecr wae it s waerr
& s |y qad fPy U SRl AT | AT F G DI GG AT 3eqdl
w de-3, IRe B AR ®. | v # Fema I 9 fSwrie qen
TRadT 15,600— v M B | W-Ade @ 915 98 A © U A

Y 39,100/ — EEne IR | IR AV BT AT 3T |

& . AR WHN HHaRAl & | fewofl 1 : s=ren garw SHigaRt @
AT | Yfreaady Al ¥ 5 9§ I | AWl H HEINRe, HHAN ST §5r
L1l IRIREEID) e & AdegaR ogwa dael sy

feaoft : omy < | Rifdeea &)
fafRa & @ | feaoft 2 @ It =9 & &l TR w
e fafr wRa # | weifieee, e s i\ e @ aw

SHITIRI ¥ 3MdE
it @ sifom fafer
g @R T &

R B o5t I || S B B K LS
ST W HERd enalfEl & ATt #
Sa oy oIRfe Rfeqsi &1 w1 2g 89
Rk AR S S o1 S B C o B e |
gl @ Tt A Suee 9 BN @l
AT B Al ogwd W gy
TEIfeed, RN s d i @
g Rifder €|

feaoft 3 : Jg EA T AFHE, WRA™
wifaferes e grRT e sl & forg
faftmr= Rreror srgve & w9 # AFamT
B AT SHBT YHIOIS AT 9D aHE H
I PIS A YAV AR T 3T BT Th

YHTOTIS URA AT ST 2 |
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AT <l TS« SHEROT
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2592
o idp
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TH
ay

ugiafa gR1
6600/— ¥ B Us dJad dfed
15600—39100 /— ¥ ¥ *TR a9 @ g Jar dard
WERS AR R & URYE & AMDI B [ B Td
el & forr farR o1 9 uga afard Ed
AT FHOE © AR |

(*Fafear THU—u5 IR &= BRI W qAT
I ol T MR Gedl AEd At # Wi
qrardT

ELR|

4
%
7
g
:
:
#

3

4

g

B

:

ﬁ%

g,

a%%%aa

!

: Ed
YRATSTT, 01 ST 2006 Jerar R fafer 9 so
T @ ReRel @ emaR R gRefSd 999 et

|
|

s fog a8 s
A gfeReTE IS 2 |
q ford

PR AT I WRER a7 IT ATAoiHG &89 & SUHd B
aefie TfreTRY

(i) 959 TSURY Al WM 7 & ofata WER i arell &
forg fefRa ordad wd argwa R |

34T

(i) 6600/— 9 & Vs dad & WA da9 S—3 A
15,600—39,100 /— # fRfid MR w g & @<
Tl T8 IR a9 BT AF9T W ATl eSS |

fewofy 1 : gfafgfad @ @l s W I WeR B
frell o= <o o1 fawmT # g9 fygfad & aopre @i e=
Aot 989 Ug W IRd IR @1 orafd dfgd, 3 a9y
W oAt el 8|

feaoft 2 : sk oot & forig e S ueEfe @
e dfag # 2 ufafgfa w fala o fare w98
BN T s wer, uffged weEf gmr gfa @
femref ur & B |

fewoft 3 : ufafrgfea ar smiem grT FRIf 2g efdeaw
Mg T emaed Wit @ siftm fafyr @1 s6 ¥ & «ifdw
& Bl |

feaoft 4 - AER W EAR RIS R
1 AR, 2006 AT R Ry 9 B3 DI da9 SMANT BT
RreRel & emuR R gRenfid da9 efar favaRa faan
TR W Y IReN gRT Fafid R W @ g |ar
I RN B IR & R W deged Ie 99 AT
FRATRT I | @1 TS Har A g, Raw Siwt e
| fde aRerE gd IqTHE B FAHE IS I AT I
el U U ¥ e ax a1 T § qer S8t 98 M dad
S9 el & forv fawaiRa & s forg a8 I 999 @
oI fhd Sa= @ 997 A gfaRenm= IS 2

faria g afafy
(- faarustafi)

1. WEISEID,
HHANY rog 7 o

—3rege]
2. Tafdear sy,
HHANY 5T 7 o

e
3. Ghg e,
HHANY o e e
Wﬂ'\’ a@ﬁaﬁ g
T I a7
fafeea #eifdene a1 <@
mRifdere™, dHARl T
4 frm a1 Su fafeer
IR, FHHAR 5T AT
e

—e
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1 2 3 4 5 6 7
58™® | go* SECRC 6600/—%. @ | N |50 99 & e T (Bg WHR gRI | Afard :
rard (2014) sfefeeff, | s a9 & | T8 | T—99 R 9N by T srgee ar | e TR
R RIS |rer EGE] Il & AR HNdl WM @ | feafiemew Kl
A g3, FHARTT R AR HHARAT & | AT d 3™
it 15,600— el H 5 99 g Rifrer) fafrem fAwma feh
& vl B 39,100 /=% JAT AL S H
T | IR UfFewad) feaof : oy WM fefRa @<= @ | fwre arerar
o (Bad oo ff wRa # SENGART W | aEwet orEdT|
Riferedr e wifty & sifes fafer B (@R =
SR 9 BEIR A Pl AERI FEM, | deEr  Rewr @
RAMae yeer &1 derd aon W e | gt it &
AR TR Rl @1 gl 99 oy9ET, | w9 H O Hefda
eA W R gu wgg den | wifdfs e gwr
Tl @ forw feifRa sifem fafd) | AT 8 |
8 9 10 1 12 13
oL | U ay @ o gw | ufafgfea RGO R (AR B | ol
™ ﬁaﬁ sﬁﬁwﬁ%ﬁgﬁmj B e w1 o s w0 i i | N
@ forg) RITERYT / ATl @ IUHA B I AgW USHTd J aE) STEANY | 1. fyfdpewr omyed,
ERT A AR’ & | QiR gWa T B W w9 7 # aftfq el wedl | dear) s 9 e
GRS % fow g1 —3reaet
2. APTT e,
fewofy 1 : ufofgfm & e = o P | N T dm i
WHR & Bl 37 wed a1 et # g9 Fgfda | Saerr smyfds ud
# deprdd qd o Wad qgg ug woerRq | FIUE WA
[EIEZSS IR HICE IR I

yfafgfad @ ey wfea, 99 av @ fte T8
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MINISTRY OF LABOUR AND EMPLOYMENT
(Employees’ State Insurance Corporation)
NOTIFICATION
New Delhi, the 23rd December, 2014

No. A.12 (11)/1/2009-Med.-IV—In exercise of the powers conferred by sub-section (1) of Section 97, read
with clause (xxi) of sub-section (2) and sub-section (2A) of the said Section and sub-section (3) of Section 17 of the
Employees’ State Insurance Act, 1948 (34 of 1948) and in supersession of the Employees State Insurance Corporation
(Dental Teaching Faculty posts) Recruitment Regulations, 2009 dated the 17th April , 2009, except as respects things
done or omitted to be done before such supersession, the Employees’ State Insurance Corporation hereby makes the
following regulations regulating the method of recruitment to the Dental Teaching Faculty posts in the Employees'
State Insurance Corporation Dental Colleges, namely: —

1. Short title and commencement.—(1) These regulations may be called the Employees’ State Insurance Corporation
Dental Teaching Faculty posts, Recruitment Regulations, 2014.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Application.-These regulations shall apply to the posts specified in column 1 of the Schedule annexed to these
regulations.

3. Number of posts, classification , pay band and grade pay or pay scale.—The number of the said posts, their
classification, pay band and grade pay or pay scale attached thereto shall be as specified in columns 2 to 4 of the said
Schedule.

4. Method of recruitment, age-limit, qualifications etc.—The method of recruitment, age-limit, qualifications and
other matters relating to the said posts shall be as specified in columns 5 to 12 of the said Schedule.

5. Composition of Selection Board.—(1) The Selection Board shall consist of-

(a) a part-time Chairman of the status of Secretary or Additional Secretary to the Government of India or a person who
had held the post of the status of Secretary or Additional Secretary to the Government of India, who may be
appointed by the Secretary, Ministry of Labour and Employment or the Director General, Employees’ State
Insurance Corporation, with the specific prior approval of the Chairman, Employees’ State Insurance Corporation;

(b) two Dental experts from the discipline or specialised field for which recruitment is to be made, who may be chosen
by the Chairman Selection Board from the panel of experts maintained for the purpose by the Director General,
Employees’ State Insurance Corporation.

(c) the Medical Commissioner, Employees’ State Insurance Corporation shall be the departmental expert in New Delhi
and in case of other States, the Senior State Medical Commissioner or State Medical Commissioner of the
respective States shall be the departmental representative :

Provided that the Director General may nominate some other officer as the departmental expert, in case the said
officers are not available due to some reasons.

(2) The term of office of the part-time Chairman shall ordinarily be one year from the date of constitution of the
Selection Board and his term may, however, be curtailed or extended by the Director General, with the specific
prior approval of the Chairman, Employees’ State Insurance Corporation.

(3) The part-time Chairman and the Medical or Dental Experts shall be entitled to travelling allowances, sitting fees,
etc. at such rates as may be fixed by the Director General from time to time, keeping in view the rates prescribed by
the Central Government.

(6) Procedure and manner of Selection.—

(1) The direct recruitment to the posts included in the said Schedule shall ordinarily be made on the basis of an
interview of eligible candidates by the Selection Board:

Provided that in case, it becomes necessary to adopt a different mode of recruitment, the Director General may
adopt the same after obtaining specific prior approval of the Chairman, Employees’ State Insurance Corporation,
and however, once a mode of recruitment is notified in the advertisement, no change shall be made subsequently.

(2) Mere fulfillment of the prescribed requirement of age, qualification, experience, etc. shall not confer any right on the
applicant to be called for interview or to any claim over the post advertised.

(3) All work relating to issue of advertisement in respect of applications and processing of applications for submission
to the Chairman, Selection Board shall be handled by the office of the Director General, Employees’ State Insurance
Corporation.
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(4) The Selection Board shall be provided necessary secretarial assistance by the office of the Director General,
Employees’ State Insurance Corporation .

7. Disqualification.—No person.—
(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person, shall be eligible for
appointment to the said post:

Provided that the Director General may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt
any person from the operation of this regulation.

8. Power to relax.—Where the Director General of the Employees State Insurance Corporation is of the opinion that it
is necessary or expedient to do so, he may, by order, for reasons to be recorded in writing and in consultation with
the Central Government, relax any of the provisions of these regulations with respect to any class or category of
persons.

9. Savings.—Nothing in these regulations shall affect reservations, relaxation of age- limit and other concessions
required to be provided for the Scheduled Castes, the Scheduled Tribes, Other Backward Classes, Ex-servicemen
and other special categories of persons in accordance with the orders issued by the Central Government from time to
time in this regard.

10 Interpretation.—If any question relating to the interpretation of these regulations arises, it shall be decided
by the Employees State Insurance Corporation in consultation with the Central Government.

SCHEDULE
Name of Number Classification | Pay Band | Whether | Age limit for direct Educational and other qualifications
the post of posts with selection recruits required for direct recruits
Grade post
Pay pay or
or Pay non-—
Scale selection
post
1 2 3 4 5 6 7
1.Principal/ | 10*%(2014) | Group ‘A’ Pay Not Not exceeding 55 years | Essential-
Dean of non Band-4 applicable | (relaxable upto five | i) A qualification included in Part-I or Part-1I
Dental *subject ministerial Rs.37000- years for employees of of the Schedule to the Dentists Act, 1948
College to Non-Gazetted | 67000 the Employees’ State (16 of 1948);
variation with Insurance Corporation (b) should be registered with Dental
dependent grade pay and Government Council of India and;
on work of Rs. servants in accordance | ii) a post graduate qualification i.e. Master of
load. 10,000 with the instructions or Dental  Surgery or a recognized
plus non- orders issued by the qualification equivalent thereto.
practicing Central Government | Experience-
allowance from time to time ) Fourteen years of teaching experience in
recognized Institution, in the subject of
Note : specialty after obtaining the qualifying
The crucial date for degree of Master of Dental Surgery or
determining the age qualification equivalent thereto, out of
limit shall be the which minimum of five years teaching
closing date for receipt experience as a Professor in a recognized
of applications from Dental College.

candidates in India (and
not the closing date
prescribed for those in
Assam, Meghalaya,
Arunachal Pradesh,

Mizoram, Manipur,
Nagaland, Tripura,
Sikkim, Ladakh

Division of Jammu and
Kashmir State, Lahaul
and Spiti District and
Pangi Sub-Division of
Chamba  District of
Himachal Pradesh,
Andaman and Nicobar
Islands or
Lakshadweep).

Note 1: Qualifications are relaxable at the
discretion of Director General, Employees'
State  Insurance Corporation in case of
candidates otherwise well qualified.

Note 2: The qualifications regarding
experience are relaxable at the discretion of
the Director General, Employees' State
Insurance Corporation in case of candidates
belonging to the Scheduled Castes or the
Scheduled Tribes, and if at any stage of
selection, the Director General, Employees'
State  Insurance Corporation is of the
opinion that sufficient number of candidates
from these communities possessing the
requisite experience are not likely to be
available to fill of the vacancies reserved for
them.

Note 3: The experience should be
recognized by the Dental Council of India
or the statutory body concerned with the
system of medicine as valid teaching
experience for teaching posts and
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certificate thereof or any other valid proof
in support thereof should be submitted and
a certificate to this effect is to be submitted.

Whether age | Period of | Method of In case of recruitment by promotion/ If a Departmental Circumstan
and probatio recruitment: deputation/ absorption grade from Promotion Committee ces in which
educational n whether by direct which promotion, deputation, exists what is its Public
qualifications | if any recruitment or by absorption to be made composition Service
pre promotion or by Commission
scribed for deputation / to be
direct absorption and consulted
recruits percentage of in making
will apply vacancies to be filled recruitment
in the case up by various
of promotees methods
8 9 10 11 12 13
Not One year By Direct Deputation: Departmental Promotion Not
applicable (for direct | Recruitment, failing Officers under Central or State | Committee for considering | applicable
recruits) which by deputation Government service or Public Sector | confirmation :
or short-term contract. | Undertaking:
( In case of (i) holding analogous posts or 1. Secretary, Ministry of
deputation or short- (ii) professors in pay band 4 with grade Labour and
term contract pay of Rs.8700 with seven years of Employment
candidate has to fulfill | experience in the grade rendered after Government of India
the essential appointment thereto on a regular basis. - Chairman
qualifications as Note 1 The period of deputation | 2.Additional Secretary,
enumerated in including the period of deputation in Ministry of Labour and
column 7. another ex-cadre post held immediately Employment-Member
preceding this appointment in the same or
some other organisation or department of | 3. Director General,
the Central Government shall not exceed Employees' State
three years. Insurance Corporation
Note2 : The departmental officers in the Corporation — Member
feeder category who are in the direct line
of promotion shall not be eligible for
consideration  for  appointment on
deputation and similarly, deputationist
shall not be eligible for consideration for
appointment by promotion.
Note3:The maximum age limit for
appointment by deputation or absorption
shall be not exceeding 56 years as on the
closing date of the receipt of applications.
Note 4: For the purpose of appointment
on deputation, the service rendered on a
regular basis by an officer prior to the 1*
January, 2006 or the date from which the
revised pay structure based on the Sixth
Central Pay Commission recommend-
dations has been extended, shall be
deemed to be service rendered in the
corresponding grade pay or pay scale
extended based on the recommendations
of the Commission, except where there
has been merger of more than one pre-
revised scale of pay into one grade with a
common grade pay or pay scale, and
where this benefit will extend only for the
posts for which that grade pay or pay
scale is the normal replacement grade
without any upgradation.
1 2 3 4 5 6 7 8 9 10
2. Director 06* (2014) Group ‘A’ Pay Band-4 | Selection Not Not Not Not By
Professor | *subject to non Rs.37400- applicable applicable | applicable applicable promotion
variation ministerial 67000 with failing which
depending on | Non-Gazetted | grade pay of Rs by
work load. 10,000 deputation.
plus non
practicing
allowance
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11 12 13
By Promotion Departmental Promotion | Not
Professor with *seven years regular service in pay band-4 Rs.37400-67000 with grade pay of Rs.8700 Comm 1tt.ee . for | applicable
considering promotion:

(*Extra Ordinary Leave availed for reasons other than on Medical Certificate and for Study purpose, shall
be excluded from the qualifying service). L. Secretary,

C o ) . . Ministry of Labour and
Note 1 : The eligibility list of officers for promotion shall be prepared with reference to the date of Employment
completion of the prescribed qualifying service by the officers in the respective grade and satisfactory (Government of India)
completion of mandatory training before consideration for promotion. _Chairman

Note2 : Where juniors, who have completed their qualifying or eligibility service, are being considered for
promotion, their seniors would also be considered provided they are not short of the requisite qualifying or
eligibility service by more than half of such qualifying or eligibility service or two years, whichever is less
and haver successfully completed their probation period for promotion to the next higher grade along with
their juniors who have already completed such qualifying or eligibility service.

Note 3 : For the purpose of computing minimum qualifying service for promotion, the service rendered on a
regular basis by an officer prior to 1* January, 2006 or the date from which the revised pay structure based
on the Sixth Central Pay Commission recommendations has been extended, shall be deemed to be service
rendered in the corresponding grade pay or pay scale extended based on the recommendations of the
Commission, except where there has been merger of more than one pre-revised scale of pay into one grade
with a common grade pay or pay scale, and where this benefit will extend only for the posts for which that
grade pay or pay scale is the normal replacement grade without any upgadation.

Deputation:
Officers under Central or State Government service or Public Sector Undertaking:
(i) holding analogous post; or

(ii) professors in pay band -4 with grade pay of Rs.8700 with seven years of experience in the grade
rendered after appointment thereto on a regular basis.

Note 1 : The period of deputation including the period of deputation in another ex-cadre post held
immediately preceding this appointment in the same or some other organisation or department of the Central
Government shall not exceed three years.

Note2 : The departmental officers in the feeder category who are in the direct line of promotion shall not be
eligible for consideration for appointment on deputation and similarly, deputationist shall not be eligible for
consideration for appointment by promotion.

Note3 : The maximum age limit for appointment by deputation or absorption shall be not exceeding 56
years as on the closing date of the receipt of applications.

Note 4 : For the purpose of appointment on deputation or absorption, the service rendered on a regular basis
by an officer prior to the 1* January, 2006 or the date from which the revised pay structure based on the
Sixth Central Pay Commission recommendations has been extended, shall be deemed to be service rendered
in the corresponding grade pay or pay scale extended based on the recommendations of the Commission,
except where there has been merger of more than one pre-revised scale of pay into one grade with common
grade pay or pay scale, and where this benefit will extend only for the posts for which that grade pay or pay
scale is the normal replacement grade without any upgradation.

2.Additional Secretary ,
Ministry of Labour and
Employment -Member

3. Director
Employees'
Insurance

General,
State
Corporation
—Member

1 2 3 4 5 6

3. Professor | 50% (2014) | Group ‘A’ |Pay Band-4 | Selection| Not  exceeding 50  years

to

Essential:

*subject Non- Rs.37400-
ministerial
Non-
Gazetted

variation
depending
on work
load.

67000 with
grade pay of
Rs. 8700
plus non
practicing
allowance

(relaxable upto five years for
employees of the Employees’
State Insurance Corporation and
Government servants in
accordance with the instructions
or orders issued by the Central
Government from time to time)
Note The crucial date for
determining the age limit shall be
the closing date for receipt of
applications from candidates in
India (and not the closing date
prescribed for those in Assam,
Meghalaya, Arunachal Pradesh,
Mizoram, Manipur, Nagaland,
Tripura, Sikkim, Ladakh Division
of Jammu and Kashmir State,
Lahaul and Spiti District and
Pangi Sub-Division of Chamba
District of Himachal Pradesh,
Andaman and Nicobar Islands or
Lakshadweep).

A Bachelor of Dental Surgery Degree of an
Indian  University or an equivalent
qualification with Post Graduate
Qualification or Diplomate of National
Board in the subject and five years teaching
experience as Reader or Associate professor.
Note 1 : Qualifications with regard to
experience are relaxable at the discretion
of Director General, Employees' State
Insurance Corporation in case of
candidates otherwise well qualified.

Note 2 The qualifications regarding
experience is or are relaxable at the
discretion of the Director General,
Employees' State Insurance Corporation in
case of candidates belonging to the
Scheduled Castes or the Scheduled Tribes,
and if at any stage of selection, the
Director  General, Employees' State
Insurance Corporation is of the opinion
that sufficient number of candidates from
these communities possessing the requisite
experience are not likely to be avail able to
fill the vacancies reserved for them.

Note 3 : The qualification and experience
should be recognized by the Dental
Council of India or the Statutory body
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concerned with the system of medicine as
valid teaching experience for teaching
posts and certificate thereof or any other
valid proof in support thereof should be
submitted and a certificate to this effect is
to be submitted.

8 9 10 11 12 13
Age : No One year | Fifty percent by | By Promotion.- Departmental promotion | Not
Educational (for direct | promotion and | Associate Professor with *five years regular service in pay Committee (GROUP-A | applicable
Qualification: | recruits fifty percent by band-3 Rs.15600-39100 with grade pay of Rs.7600 DPC)
Yes only) direct recruitment; | subject to satisfaction of Dental Council of India Norms

failing both by
deputation or
absorption or by
short-term
contract.

and satisfactory completion of mandatory training before
consideration for promotion.

(*Extra Ordinary Leave availed for reasons other than on
Medical Certificate and for Study purpose, shall be
excluded from the qualifying service).

Note 1 : The eligibility list of officers for promotion shall
be prepared with reference to the date of completion of
the prescribed qualifying service by the officers in the
respective grade and satisfactory completion of mandatory
training before consideration for promotion.

Note 2 : Where juniors, who have completed their
qualifying or eligibility service, are being considered for
promotion, their seniors would also be considered
provided they are not short of the requisite qualifying or
eligibility service by more than half of such qualifying or
eligibility service or two years, whichever is less and have
successfully completed their probation period for
promotion to the next higher grade along with their
juniors who have already completed such qualifying or
eligibility service.

Note 3 For the purpose of computing minimum
qualifying service for promotion, the service rendered on
a regular basis by an officer prior to 1st January, 2006 or
the date from which the revised pay structure based on the
Sixth Central Pay Commission recommendations has been
extended, shall be deemed to be service rendered in the
corresponding grade pay or pay scale extended based on
the recommendations of the Commission, except where
there has been merger of more than one pre-revised scale
of pay into one grade with a common grade pay or pay
scale, and where this benefit will extend only for the posts
for which that grade pay or pay scale is the normal
replacement grade without any upgrdation.

Deputation.-

Officers under the Central or State Government service or
Public Sector Undertaking:

(i) holding analogous posts and possessing the
qualifications and experience prescribed for direct recruits
under column 7.

OR

(ii) Associate Professors in pay band-3 with grade pay of
Rs. 7600/- with five years experience in the grade
rendered after appointment thereto on a regular basis.

Note 1 : The period of deputation including the period of
deputation in another Ex-cadre post held immediately
preceding this appointment in the same or some other
organization or department of the Central Government
shall not exceed three years.

Note2 : The departmental officers in the feeder category
who are in the direct line of promotion shall not be
eligible for consideration for appointment on deputation
and similarly, deputationist shall not be eligible for
consideration for appointment by promotion.

Note3 : The maximum age limit for appointment by
deputation or absorption shall be not exceeding 56 years
as on the closing date of the receipt of applications.

Note 4 : For the purpose of appointment on deputation or
absorption, the service rendered on a regular basis by an
officer prior to the 1% January, 2006 or the date from
which the revised pay structure based on the Sixth Central
Pay Commission recommendations has been extended,

1.Director General-,
Employees' State Insu-
rance Corporation:
-Chairman
2.Medical Commissioner
Employees' State Insu-
rance Corporation
-Member

3.Dean, Employees' State
Insurance Corporation Post

Graduate  Institute  of
Medical ~ Sciences and
research or Medical

College or Dental College,
Employees' State Insurance
Corporation or Deputy
Medical Commissioner,
Employees' State Insurance
Corporation

-Member
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grade without any upgradation.

shall be deemed to be service rendered in the corres-
ponding grade pay or pay scale extended based on the
recommendations of the Commission, except where there
has been merger of more than one pre-revised scale of pay
into one grade with a common grade pay or pay scale, and
where this benefit will extend only for the posts for which
that grade pay or pay scale is the normal replacement

1

2

3

4 5 6

4. Associate
Professor

110*
(2014)
*subject to
variation
depending
on work
load.

Group ‘A’
Non-
ministerial
Non-
Gazetted

Pay Band-3 | Selection | Not exceeding 50 years

Rs.15600-39100
with grade pay of
Rs 7600

plus non practicing
allowance

(relaxable upto five years for
employees of the Employees’
State Insurance Corporation
and Government servants in
accordance with the
instructions or orders issued
by the Central Government
from time to time)

Note : The crucial date for
determining the age limit shall

be the closing date for receipt
of applications from candidates
in India (and not the closing
date prescribed for those in
Assam, Meghalaya, Arunachal
Pradesh, Mizoram, Manipur,
Nagaland, Tripura, Sikkim,
Ladakh Division of Jammu and
Kashmir State, Lahaul and
Spiti District and Pangi Sub-
Division of Chamba District of
Himachal Pradesh, Andaman
and Nicobar Islands or
Lakshadweep).

Essential:
A Bachelor of Dental Surgery Degree of
an Indian University or an equivalent
qualification =~ with  Post  Graduate
Qualification or Diplomate of National
Board in the subject and four years
teaching  experience after  post
graduation as Assistant Professor.

Note 1: Qualifications with regard to
experience are relaxable at the discretion
of Director General, Employees' State
Insurance Corporation in case of
candidates otherwise well qualified.
Note 2: The qualifications regarding
experience are relaxable at the
discretion  of  the Director
General, Employees' State Insurance
Corporation in case of candidates
belonging to the Scheduled Castes or
Scheduled Tribes, if at any stage of
selection, the Director General,
Employees'  State Insurance
Corporation is of the opinion that
sufficient number of candidates from
these communities possessing the
requisite experience are not likely to
be avail able to fill of the vacancies
reserved for them.

Note 3: The qualification and
experience should be recognized by
the Dental Council of India or the
Statutory body concerned with the
system of medicine as valid teaching
experience for teaching posts and
certificate thereof or any other valid
proof in support thereof should be
submitted and a certificate to this
effect is to be submitted.

8

10

11

12 13

Age:No
Educational

Qualification:

Yes

One
(for
recruits
only)

year
direct

Hundred percent by
promotion

which by
recruitment
both by deputation
or absorption or by
short-term contract.

By Promotion
failing
direct
failing

Assistant Professor with *four years regular service
in pay band-3 Rs.15600-39100 with grade pay of
Rs.6600 subject to satisfaction of Dental Council of
India Norms and satisfactory completion of
mandatory training before consideration for
promotion.

(*Extra Ordinary Leave availed for reasons other
than on Medical Certificate and for Study purpose,
shall be excluded from the qualifying service).

Note 1 : The eligibility list of officers for promotion
shall be prepared with reference to the date of
completion of the prescribed qualifying service by
the officers in the respective grade and satisfactory
completion of mandatory training  before
consideration for promotion.

Note 2 : Where juniors, who have completed their
qualifying or eligibility service, are being considered
for promotion, their seniors would also be
considered provided they are not short of the
requisite qualifying or eligibility service by more
than half of such qualifying or eligibility service or

Not
applicable

Promotion
(GROUP-A

Departmental
Committee
DPC)

1. Director General,
Employees’ State Insurance
Corporation  -Chairman

2. Medical Commissioner,

Employees' State
Insurance Corporation

-Member
3. Dean,Employees' State
Insurance Corporation
Post Graduate Institute of
Medical Sciences and
research  or  Medical
College or Dental

College, Employees' State
Insurance Corporation or
Deputy Medical Com-
missioner, Employees'
State  Insurance  Cor-
poration --Member
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two years, whichever is less and haver successfully
completed their probation period for promotion to
the next higher grade along with their juniors who
have already completed such qualifying or eligibility
service.

Note 3 : For the purpose of computing minimum
qualifying service for promotion, the service
rendered on a regular basis by an officer prior to the
Ist January, 2006 or the date from which the revised
pay structure based on the Sixth Central Pay
Commission recommendations has been extended,
shall be deemed to be service rendered in the
corresponding grade pay or pay scale extended
based on the recommendations of the Commission,
except where there has been merger of more than
one pre-revised scale of pay into one grade with a
common grade pay or pay scale, and where this
benefit will extend only for the posts for which that
grade pay or pay scale is the normal replacement
grade without any upgradation.

Deputation:

Officers under the Central or State Government
service or Public Sector Undertaking:

(i) holding analogous posts and possessing the
qualifications and experience prescribed for direct
recruits under column 7.

OR

(ii) Assistant Professors in pay band-3 Rs.15600-
39100 with grade pay Rs.6600 with four years
experience in the grade rendered after appointment
thereto on a regular basis.

Note 1 : The period of deputation including the
period of deputation in another ex-cadre post held
immediately preceding this appointment in the same
or some other organisation or department of the
Central Government shall not exceed three years.

Note 2 : The departmental officers in the feeder
category who are in the direct line of promotion
shall not be eligible for consideration for
appointment on  deputation and similarly,
deputationist shall not be eligible for consideration
for appointment by promotion.

Note 3 : The maximum age limit for appointment by
deputation or absorption shall be not exceeding 56
years as on the closing date of the receipt of
applications.

Note 4 : For the purpose of appointment on
deputation or absorption, the service rendered on a
regular basis by an officer prior to the 1* January,
2006 or the date from which the revised pay
structure based on the Sixth Central Pay
Commission recommendations has been extended,
shall be deemed to be service rendered in the
corresponding grade pay or pay scale extended
based on the recommendations of the Commission,
except where there has been merger of more than
one pre-revised scale of pay into one grade with a
common grade pay or pay scale, and where this
benefit will extend only for the posts for which that
grade pay or pay scale is the normal replacement
grade without any upgradation.

1 2 3 4 5 6 7 8 9
5. Assistant | 90* Group ‘A’ non-| Pay Band-3 | Not Not exceeding 50 | Essentialm: Not One
Professor| (2014) ministerial Rs.15600-39100 | applicable| years (relaxable upto|A recognized Master of |applicable | year(for
*subject to | Non-Gazetted |with grade pay five years for | Dental Surgery Degree of direct
variation Rs. 6600 plus non employees of the|an Indian University or recruits
depending practicing Employees’ State | Diplomate ~ of  National only)
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load.

on Work-

allowance
medical
candidates only)

(for

Insurance Corporation
and Government
servants in accordance
with the instructions
or orders issued by the
Central Government
from time to time).

Note: The crucial date

Board or
qualification.

an equivalent

Note The qualification
should be recognized by the
Dental Council of India or
Statutory Body concerned as
valid for teaching purpose.

for determining the
age limit shall be the
closing  date  for
receipt of applications
in India (and not the
closing date
prescribed for those in
Assam, Meghalaya,
Arunachal  Pradesh,
Mizoram,  Manipur,
Nagaland, Tripura,
Sikkim, Ladakh
Division of Jammu
and Kashmir State,
Lahaul and  Spiti
District and Pangi
Sub-Division of
Chamba District of
Himachal Pradesh,
Andaman and Nicobar
Islands
orLakshadweep).

10 11 12 13

Hundred percent by
direct recruitment failing
which by transfer on
deputation/absorption or
through contract.

Deputation; Departmental Promotion
Committee for considering

confirmation

Not applicable

Officers under the Central Government or State Government
service or Public Sector Undertaking holding analogous posts and
possessing same qualifications and experience as for direct|
recruitment as enumerated in column 7.

Medical
Employees’

Note 1 : The period of deputation including the period of deputation | COrporation ;
in another ex-cadre post held immediately preceding this|2- Dean, Employees' State

appointment in the same or some other organisation or department lnsurance  Corporation  Post

of the Central Government shall not exceed three years. Graduate Institute of Medical
Sciences and research or Medical

Commissioner,
State  Insurance
-Chairman

Note2 : The departmental officers in the feeder category who are in | College or Dental College,
the direct line of promotion shall not be eligible for consideration | Employees'  State  Insurance
for appointment on deputation and similarly, deputationist shall not | Corporation -Member

be eligible for consideration for appointment by promotion.
3. Deputy Medical Commissioner,
Employees'  State  Insurance
Corporation -Member

Note 3 : The maximum age limit for appointment by deputation or
absorption shall be not exceeding 56 years as on the closing date of
the receipt of applications.

Note 4: For the purpose of appointment on deputation or
absorption, the service rendered on a regular basis by an officer
prior to the 1% January, 2006 or the date from which the revised pay
structure based on the Sixth Central Pay Commission
recommendations has been extended, shall be deemed to be service
rendered in the corresponding grade pay or pay scale extended
based on the recommendations of the Commission, except where
there has been merger of more than one pre-revised scale of pay
into one grade with a common grade pay or pay scale, and where
this benefit will extend only for the posts for which that grade pay
or pay scale is the normal replacement grade without any
upgradation.

A. K. AGARWAL, Director General
[ADVT. III/4/Exty./94/14]
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